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<!--[if lt IE 9]>
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<!--[if IE 7]>
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<body>

<!--Start of Product Banner-->
<section id="banner" role="banner">
<div class="row">
<div id="header_region">
<!--Start of Header Logo-->
<div id="logo" class="one_half">
	<div class="bg header">
		<h1><a href="/hrs/" style="color:#fff;">The HR Specialist</a></h1>
		<h2><br />HR Answers You Can Trust</h2>
	</div>
</div>
<!--End of Header Logo-->


</div>
<!--Start of Product Image-->
<div id="shelf" class="one_half">
	
<img src="/hrs/cover_thumbnails/HRS_Sample_Thumbnail.jpg" height="450" width="330" alt="The HR Specialist" title="The HR Specialist" class="gray_border" /></div>
<!--End of Product Image-->

<!--Start of Product Banner Description-->
<div class="one_half last">
	<div class="bg">
		<a href="issues"><img src="images/member-login-button.png" class="member_button" /></a>

		<!--Start of Banner Title-->
		<h1>Expert HR Advice from a Trusted Network</h1>
		<h2 class="subheader">12 times a year, you'll get a monthly advisor focusing on HR strategy and what you need to know to perform your very best and advance your career.</h2>
		<!--End of Banner Title-->
		
		<p>Unlike most HR publications, which are designed to help you avoid making a mistake, <em>The HR Specialist</em> is designed to help you make a difference. It gets you the recognition you deserve, showcasing your talents and successes in such a way that you'll get off the HR treadmill and start working your way up the corporate ladder.</p>

		<div class="button_buy">
		<a href="https://order.businessmanagementdaily.com/new/hrs.html" class="gradient" title="Subscribe Today!"><span class="button_price">$147</span> <span class="button_text">Subscribe Today!</span></a>
		<p class="hint">1 Year Subscription (12 monthly issues).</p>
		</div>
		<!--End of Buy Button-->
	</div>
</div>
<!--End of Product Banner Description-->

</div>
</section>
<!--End of Product Banner-->

<!--Start of Main Content-->
<article role="main">
<div id="main_content">

<!--Start of Features-->
<section id="features">
<div class="row">

<!--Start of Features Title-->
<h2 class="section_title"><span>Here's what you'll get:</span></h2>
<!--End of Features Title-->

<!--Start of Features List-->
<ul>
<li class="row">
	<!--<i class="icon-cogs icon-4x"></i>-->
	<img src="/hrs/cover_thumbnails/HRS_Sample_Thumbnail.jpg" alt="The HR Specialist" class="border_right" title="The HR Specialist" />
	<h4>12 print issues of <em>The HR Specialist</em></h4>
	<p>features quick-reading, actionable advice that will enhance both your effectiveness and your profile as a savvy human resources professional&mdash;in short, as an HR SPECIALIST.</p>
</li>
<li class="row">
	<!--<i class="icon-tablet icon-4x"></i>-->
	<img src="images/mobile_sm.jpg" alt="The HR Specialist" title="The HR Specialist" class="border_right" alt="24/7 Access through this website" title="24/7 Access through this website" />
	<h4>Access to your current issue &ndash; and every issue from the archives &ndash; 24/7 through this website.</h4>
	<p>When you subscribe to <em>The HR Specialist</em>, you're compiling a library of advice and training. Download whatever PDF you need anytime in addition to receiving your print edition in the mail.</p>

</li>
<li class="row">
	<!--<i class="icon-beaker icon-4x"></i>-->
	<img src="images/human_resources_eletter.jpg" alt="Human Resources e-letter" title="Human Resources e-letter" class="border_right" />
	<h4>The Human Resources e-letter</h4>
	<p>News and trends from the HR world delivered right to your inbox each week. It's not just content from the newsletter &ndash; we always have our eyes on multiple sources. </p>
</li>
<!--<li class="one_half last">
	
</li>-->

</ul>
<!--End of Features List-->
</div>
</section>
<!--End of Features-->

<!--Start of Screenshots-->
<section id="screenshots" class="background_white">
<div class="row">

<div class="two_thirds">

<!--Start of Screenshots Title-->

<h2>Check out a sample issue right now<a href="res/issues/Sample.pdf" target="_blank"><img src="/hrs/cover_thumbnails/HRS_Sample_Thumbnail.jpg" alt="View Sample Issue" title="View Sample Issue" class="sample_img border_full" /></a></h2>
<h3 style="padding-bottom:30px;">Click <a href="res/issues/Sample.pdf" target="_blank">here</a> to instantly see the kind of current and concise information our editors assemble for you every month.</h3>

<!--End of Screenshots Title-->

<p>Other recent headlines should give you a glimpse into the sheer variety of topics covered by <em>The HR Specialist</em> :</p>

<!--Start of Check List-->
<ul class="list_check">
<li>The 10 most important things HR needs to know about the CEO</li>
<li>Avoiding the top 10 employee handbook errors</li>
<li>Creating a social media policy on worker use of Twitter, Facebook and LinkedIn</li>
<li>How HR can advance the big boss's goals&mdash;and your career</li>
<li>Calculating the true impact of employee turnover on your bottom line</li>
</ul>
<p>PLUS, you'll receive valuable tips on steering clear of legal nightmares, including:</p>
<ul class="list_check">
	<li>Making sure you're complying with FLSA overtime rules</li>
	<li>How to avoid FMLA fraud and abuse</li>
	<li>Maintaining I-9s: 5 things you MUST do, and 5 you should NEVER do</li>
</ul>
<!--End of Check List-->

<p>Having <em>The HR Specialist</em> is like having your own team of HR consultants and legal advisors backing you up while you sharpen your skills and advance your career.</p>
<p>The Society for Human Resource Management says we're in the middle of "the most sweeping HR-related changes in 30 years." We agree. And to make sure you're not swept away by these changes, <strong><a href="https://order.businessmanagementdaily.com/new/hrs.html">Sign up today!</a></strong></p>
</div>

<div class="one_third last">

<!--Start of Screenshot Images-->
<div class="image-gallery">
    <a class="zoom-cursor border_full" href="images/screenshots/page_1.jpg" title="The 10 most important things HR needs to know about the CEO"><img src="images/screenshots/secrets-of-a-ceo_thb.jpg" width="220" height="140" alt="The 10 most important things HR needs to know about the CEO" title="The 10 most important things HR needs to know about the CEO" /></a>
    <a class="zoom-cursor border_full" href="images/screenshots/page_3.jpg" title="Creating a social media policy"><img src="images/screenshots/social-media-policy_thb.jpg" width="220" height="140" alt="Creating a social media policy" title="Creating a social media policy" /></a>
    <a class="zoom-cursor border_full" href="images/screenshots/page_8.jpg" title="Calculating the true impact of employee turnover on your bottom line"><img src="images/screenshots/calculate-true-cost_thb.jpg" width="220" height="140" alt="Calculating the true impact of employee turnover on your bottom line" title="Calculating the true impact of employee turnover on your bottom line" /></a>
    <a class="zoom-cursor border_full" href="images/screenshots/page_5.jpg" title="Maintaining I-9s"><img src="images/screenshots/maintaining-i-9s_thb.jpg" width="220" height="140" alt="Maintaining I-9s" title="Maintaining I-9s" /></a>
</div>
<!--End of Screenshot Images-->

</div>
</div>
</section>
<!--End of Screenshots-->


<section class="background_white">
<div class="row">

<div class="one_third">
<!--<img src="images/game-of-acronyms.jpg" alt="The HR Specialist" title="The HR Specialist" height="352" width="350" style="margin-left:70px;margin-top:20px;" class="border_full" />-->
<img src="images/meeting.jpg" alt="The HR Specialist" title="The HR Specialist" class="border_full" />
</div>

<!--Start How it Works-->
<div class="two_thirds last">


<h2 style="line-height: 120%;">Is <em>The HR Specialist</em> Right for You?</h2>

<p>If you've read this far, chances are you're starting to see the value of <em>The HR Specialist</em>. But if you're still not sure, take this little test:</p>
<p style="margin-left:50px;margin-right:50px;">First, write down "$147" on a piece of paper. Then, think of the last HR problem you had. Consider how many hours of your time it took up. Add in the employee's lost productivity, and the amount of management time absorbed. Now, give each item a dollar value, and add any consulting costs or legal fees that were incurred.</p>
<p>Write down the figure. If it's more than $147&mdash;and I guarantee it is!&mdash;then <em>The HR Specialist</em> can help you in your work. Now, cross out the $147 and write ZERO&mdash;because that's what you risk. Nothing.</p>

<p>That's right, your satisfaction is <strong>unconditionally guaranteed</strong>. If <em>The HR Specialist</em> ever fails to meet your needs&mdash;at any time, for ANY reason&mdash;let us know. We'll IMMEDIATELY refund 100% of your subscription: every penny you paid. No hassles, no questions asked. Your <em>The HR Specialist</em> issues will be yours to keep.</p>

</div>
<!--End of How it Works-->
</div>
</section>


<section id="guarantee" class="background_grey">
<div class="row">
	<!--Start of guarantee Title-->
	<h2 class="section_title"><span>Our Guarantee</span></h2>
	<!--End of guarantee Title-->
	
	<div class="bg">
	<p>Subscribe to <em>The HR Specialist</em> completely risk-free! If at any time up until the last issue of your subscription you are not happy, simply let us know and we'll rush you a 100% refund. All of the past issues and valuable reports are yours to keep, just for giving <em>The HR Specialist</em> a try.</p>
	</div>
	
	<div class="bg" style="margin-top:0;padding-top:0px;">
		<p style="margin-top:0;"><strong>Spread the word across the company</strong></p>
	<p>Big multi-copy discounts on <em>The HR Specialist</em> are now available, because this is the kind of information that needs to go viral within your organization. Contact Adam Goldstein at 703-905-4537 to take advantage of the savings.</p>
	</div>
	
	


	
</div>
</section>

<!--Start of A Word from the Author-->
<section id="author" class="background_white">
<div class="row">
<div class="one_half">

<!--Author Avatar-->
<img src="https://cdn1.businessmanagementdaily.com/res/images/BMD_eds_PD.jpg" id="author_image" class="left" alt="Patrick DiDomenico" title="Patrick DiDomenico" />
<!--End of Author Avatar-->

<div class=""><!--one_third last-->

<h2>An offer from the Editor</h2>

<p><em>The HR Specialist</em> is an incisive monthly advisory is written especially for you&mdash;the HR pro who doesn't have all day to pore over journals or surf the Web for the HR insights you need.</p>
<p>It's the must-have resource your colleagues (and COMPETITORS) use to answer the tough questions that come across your desk every day.</p>
<p>I look forward to welcoming you as a new subscriber.</p>
<p><em>Patrick DiDomenico is the Editorial Director at Business Management Daily and the founding editor of </em>The HR Specialist<em> family of newsletters.</em></p>
</div>
</div>

<div id="book_cover" class="one_half last">


<img src="images/desk.jpg" alt="The HR Specialist" title="The HR Specialist" style="margin-top:20px;" class="border_full" />

</div>

<!--Start of Buy Button-->
<div class="button_buy">
<a href="https://order.businessmanagementdaily.com/new/hrs.html" class="gradient" title="Start Your Subscription"><span class="button_price">$147</span> <span class="button_text">Start Your Subscription</span></a>
<p class="hint" style="color:#333;">1 Year Subscription (12 monthly issues).</p>
</div>
<!--End of Buy Button-->

</div>
</section>
<!--End of A Word from the Author-->


<!--
<aside class="background_grey">
-->
<!--Start of Newsletter-->
<!--<div id="newsletter" class="row">

<h2>For a free Sample, join our Newsletter!</h2>

<form>
<input type="text" name="e-mail" id="e-mail" value="Enter your E-mail Address" onBlur="if(this.value == '') { this.value = 'Enter your E-mail Address'; }" onFocus="if(this.value == 'Enter your E-mail Address') { this.value = ''; }" /> 
<input id="submit" class="gradient" type="submit" value="Sign-Up" name="submit" />
</form>
</div>-->
<!--End of Newsletter-->
<!--
</aside>
-->



</div>
</article>
<!--End of Main Content-->

<!--Start of Landing Page Footer-->
<footer role="contentinfo">
<div id="page_footer" class="row">
<ul>
<li><a href="/">Home</a></li>
<li><a class="pipe" href="/issues">Issues</a></li>
<li><a class="pipe" href="/about-us">About Us</a></li>
<li><a class="pipe" href="/contact-us">Contact Us</a></li>
<li><a class="pipe" href="/privacy-policy">Privacy Policy</a></li>
</ul>

<p>
&copy; Business Management Daily 2024. All rights reserved.
</p>
</div>
</footer>
<!--End of Landing Page Footer-->

<!--Beginning of Contact form-->
<div id="contact" class="reveal-modal medium">
    <a href="javascript:closecontact();" id="contact_close"><span>Close</span></a>
    <div id="contactmessages"></div>
    <div id="formwrapper">
        <form method="post" action="contact.php" id="contactform">
            <label>Your Name</label>
            <input id="contactname" name="name" required>
            <label>Your Email</label>
            <input id="contactemail" name="email" type="email" required>
            <label>Your Message</label>
            <textarea name="message" required></textarea>
            <label>What is <span id="captcha">???</span> (Anti-spam)</label>
            <input id="humanornot" name="humanornot" placeholder="Type Here" required>
            <input name="s" id="s" value="blank" type="hidden">
            <input id="submitcontact" name="submit" type="submit" value="Submit" class="gradient">
        </form>
    </div>
</div>
<!--End of Contact form-->

<a href="#" class="scrollup">Scroll up</a>
<!-- Included JS Files (Compressed) -->
<script src="js/foundation.min.js"></script>
<script src="js/phrases.js"></script>
<script src="js/site.min.js"></script>
<script>
	$('#page_footer a.pipe').before(' | ');
</script>
<script type="text/javascript">
  var _gaq = _gaq || [];
  _gaq.push(['_setAccount', 'UA-1929024-1']);
  _gaq.push(['_trackPageview']);
  (function() {
    var ga = document.createElement('script'); ga.type = 'text/javascript'; ga.async = true;
    ga.src = ('https:' == document.location.protocol ? 'https://ssl' : 'http://www') + '.google-analytics.com/ga.js';
    var s = document.getElementsByTagName('script')[0]; s.parentNode.insertBefore(ga, s);
  })();
</script>
<script type='text/javascript' src='https://www.thehrspecialist.com/js/bmd_utility.js?ver=1663185805' id='bmd_utility-js'></script>
<script type='text/javascript' src='https://www.thehrspecialist.com/wp-content/plugins/contact-form-7/includes/swv/js/index.js?ver=5.7.5.1' id='swv-js'></script>
<script type='text/javascript' id='contact-form-7-js-extra'>
/* <![CDATA[ */
var wpcf7 = {"api":{"root":"https:\/\/www.thehrspecialist.com\/wp-json\/","namespace":"contact-form-7\/v1"}};
/* ]]> */
</script>
<script type='text/javascript' src='https://www.thehrspecialist.com/wp-content/plugins/contact-form-7/includes/js/index.js?ver=5.7.5.1' id='contact-form-7-js'></script>
</body>
</html>
