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<!--Start of Product Banner-->
<section id="banner" role="banner">
<div class="row">
<div id="header_region">
<!--Start of Header Logo-->
<div id="logo" class="one_half">
	<div class="bg header">
		<h1><a href="/employment-law" style="color:#fff;">HR Specialist: Employment Law</a></h1>
		<h2><br />Monthly HR legal training for you and your managers</h2>
	</div>
</div>
<!--End of Header Logo-->


</div>
<!--Start of Product Image-->
<div id="shelf" class="one_half">
	
<img src="/employment-law/cover_thumbnails/HREL_Sample_Thumbnail.jpg" height="450" width="330" alt="HR Specialist: Employment Law" title="HR Specialist: Employment Law" class="gray_border" /></div>
<!--End of Product Image-->

<!--Start of Product Banner Description-->
<div class="one_half last">
	<div class="bg">
		<a href="issues"><img src="images/member-login-button.png" class="member_button" /></a>

		<!--Start of Banner Title-->
		<h1>Clear, common-sense employment law advice that cuts directly to the bottom line.</h1>
		<h2 class="subheader">Heaven knows, management isn't supposed to be about tip-toeing through a legal minefield every working day.  But it is. And that's just a fact of life. Indeed, even the most conscientious, compassionate employer can be dragged into court by today's crazy, Byzantine employment laws.</h2>
		<!--End of Banner Title-->
		
		<p>Recent cases &hellip; legal strategies used against employers &hellip; mistakes employers often make &hellip; new court rulings &mdash; and what they mean to you.</p>

		<div class="button_buy">
		<a href="https://order.businessmanagementdaily.com/new/yatl.html" class="gradient" title="Subscribe Today!"><span class="button_price">$147</span> <span class="button_text">Subscribe Today!</span></a>
		<p class="hint">1 Year Subscription (12 monthly issues).</p>
		</div>
		<!--End of Buy Button-->
	</div>
</div>
<!--End of Product Banner Description-->
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<!--End of Product Banner-->

<!--Start of Main Content-->
<article role="main">
<div id="main_content">

<!--Start of Features-->
<section id="features">
<div class="row">

<!--Start of Features Title-->
<h2 class="section_title"><span>Here's what you'll get:</span></h2>
<!--End of Features Title-->

<!--Start of Features List-->
<ul>
<li class="one_half">
	<!--<i class="icon-cogs icon-4x"></i>-->
	<img src="/employment-law/cover_thumbnails/HREL_Sample_Thumbnail.jpg" alt="HR Specialist: Employment Law" class="border_right" title="HR Specialist: Employment Law" />
	<h4>12 print issues of <em>HR Specialist: Employment Law</em></h4>
	<p>Every issue of <em>HR Specialist: Employment Law</em> puts your mind at ease with authoritative answers to the questions you may have.</p>
</li>
<li class="one_half last">
	<!--<i class="icon-tablet icon-4x"></i>-->
	<img src="images/mobile-yatl_sm.jpg" alt="HR Specialist: Employment Law" title="HR Specialist: Employment Law" class="border_right" alt="24/7 Access through this website" title="24/7 Access through this website" />
	<h4>Access to your current issue &ndash; and every issue from the archives &ndash; 24/7 through this website.</h4>
	<p>When you subscribe to <em>HR Specialist: Employment Law</em>, you're compiling a library of advice and training. Download whatever PDF you need anytime in addition to receiving your print edition in the mail.</p>

</li>
<li class="one_half">
	<!--<i class="icon-beaker icon-4x"></i>-->
	<img src="images/human_resources_eletter.jpg" alt="Human Resources e-letter" title="Human Resources e-letter" class="border_right" />
	<h4>The Human Resources e-letter</h4>
	<p>News and trends from the HR world delivered right to your inbox each week. It's not just content from the newsletter &ndash; we always have our eyes on multiple sources. </p>
</li>
<li class="one_half last">
	<!--<i class="icon-dashboard icon-4x"></i>-->
	<img src="images/document-warning-60.png" alt="HR Legal Alerts"  title="HR Legal Alerts" class="border_right" />
	<h4>HR Legal Alerts</h4>
	<p> anytime action is required to protect yourself against new threats.</p>
</li>

</ul>
<!--End of Features List-->
</div>
</section>
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<!--Start of Screenshots-->
<section id="screenshots" class="background_white">
<div class="row">

<div class="one_half">

<!--Start of Screenshots Title-->

<h2>Check out a sample issue right now<a href="res/issues/Sample.pdf" target="_blank"><img src="/employment-law/cover_thumbnails/HREL_Sample_Thumbnail.jpg" alt="View Sample Issue" title="View Sample Issue" class="sample_img border_full" /></a></h2>
<h3>Click <a href="res/issues/Sample.pdf" target="_blank">here</a> to instantly see the kind of current and concise information our editors assemble for you every month.</h3>

<!--End of Screenshots Title-->

<p>Other recent headlines should give you a glimpse into the sheer variety of topics covered by <em>HR Specialist: Employment Law</em> :</p>

<!--Start of Check List-->
<ul class="list_check">
<li>Must you grant federally protected family leave for tummy tucks and nose jobs?</li>
<li>When can employee-transfer decisions put you in legal jeopardy?</li>
<li>Can mandatory arbitration agreements work for you?</li>
<li>E-mail: Why is it the electronic equivalent of DNA evidence?</li>
<li>How can the term "laid off" come back to haunt you?</li>
<li>How can you enforce a drug-free workplace without raising privacy issues?</li>
<li>Can a bonus plan free you from paying overtime to nonexempt workers?</li>
</ul>
<!--End of Check List-->

<p>We're as comprehensive as possible so you can go home at night knowing you've done everything you can to be your organization's most effective watchdog.</p>

</div>

<div class="one_half last">

<!--Start of Screenshot Images-->
<div class="image-gallery">
    <a class="zoom-cursor border_full" href="images/HREL_1.png" title="If a workers' comp claim is pending, be cautious how you handle absences"><img src="images/HREL_1_thmb.png" width="220" height="140" alt="If a workers' comp claim is pending, be cautious how you handle absences" title="If a workers' comp claim is pending, be cautious how you handle absences" /></a>
    <a class="zoom-cursor border_full last" href="images/HREL_2.png" title="Discussing ADA accommodations: 5 tips for 'the talk'"><img src="images/HREL_2_thmb.png" width="220" height="140" alt="Discussing ADA accommodations: 5 tips for 'the talk'" title="Discussing ADA accommodations: 5 tips for 'the talk'" /></a>
    <a class="zoom-cursor border_full" href="images/HREL_3.png" title="The HR I.Q. Test"><img src="images/HREL_3_thmb.png" width="220" height="140" alt="The HR I.Q. Test" title="The HR I.Q. Test" /></a>
    <a class="zoom-cursor border_full last" href="images/HREL_4.png" title="Question of the Month"><img src="images/HREL_4_thmb.png" width="220" height="140" alt="Question of the Month" title="Question of the Month" /></a>
</div>
<!--End of Screenshot Images-->

</div>
</div>
</section>
<!--End of Screenshots-->


<section class="background_white">
<div class="row">

<div class="one_half">
<img src="images/game-of-acronyms.jpg" alt="HR Specialist: Employment Law" title="HR Specialist: Employment Law" height="352" width="350" style="margin-left:70px;margin-top:20px;" class="border_full" />
</div>

<!--Start How it Works-->
<div class="one_half last">


<h2 style="line-height: 120%;">More than one-quarter of all civil lawsuits filed today are employment-related.</h2>

<p>What's more, employers lose 60% of these cases&ndash;and the typical award is $500,000 and climbing. Even worse, many workers are not just suing their employers; they're suing their former managers, who can be forced to pay out of their own pockets.</p>
<p>When a legal calamity happens, thousands of savvy executives literally <em>drop everything</em> to devour this modest-looking publication as if their organization's future depends on it.</p>
<p>In a nutshell, this unusual source is avidly read because readers know that any given issue is likely to contain vital intelligence that could save them from expensive, morale-draining employee lawsuits.</p>

</div>
<!--End of How it Works-->
</div>
</section>


<section id="guarantee" class="background_grey">
<div class="row">
	<!--Start of guarantee Title-->
	<h2 class="section_title"><span>Our Guarantee</span></h2>
	<!--End of guarantee Title-->
	
	<div class="bg">
	<p>Subscribe to <em>HR Specialist: Employment Law</em> completely risk-free! If at any time up until the last issue of your subscription you are not happy, simply let us know and we'll rush you a 100% refund. All of the past issues and valuable reports are yours to keep, just for giving <em>HR Specialist: Employment Law</em> a try.</p>
	</div>
	
	<div class="bg" style="margin-top:0;padding-top:0px;">
		<p style="margin-top:0;"><strong>Spread the word across the company</strong></p>
	<p>Big multi-copy discounts on <em>HR Specialist: Employment Law</em> are now available, because this is the kind of information that needs to go viral within your organization. Contact Adam Goldstein at 703-905-4537 to take advantage of the savings.</p>
	</div>
	
	


	
</div>
</section>

<!--Start of A Word from the Author-->
<section id="author" class="background_white">
<div class="row">

<!--Start of Buy Button-->
<div class="button_buy">
<a href="https://order.businessmanagementdaily.com/new/yatl.html" class="gradient" title="Start Your Subscription"><span class="button_price">$147</span> <span class="button_text">Start Your Subscription</span></a>
<p class="hint" style="color:#333;">1 Year Subscription (12 monthly issues).</p>
</div>
<!--End of Buy Button-->

</div>
</section>
<!--End of A Word from the Author-->


<!--
<aside class="background_grey">
-->
<!--Start of Newsletter-->
<!--<div id="newsletter" class="row">

<h2>For a free Sample, join our Newsletter!</h2>

<form>
<input type="text" name="e-mail" id="e-mail" value="Enter your E-mail Address" onBlur="if(this.value == '') { this.value = 'Enter your E-mail Address'; }" onFocus="if(this.value == 'Enter your E-mail Address') { this.value = ''; }" /> 
<input id="submit" class="gradient" type="submit" value="Sign-Up" name="submit" />
</form>
</div>-->
<!--End of Newsletter-->
<!--
</aside>
-->



</div>
</article>
<!--End of Main Content-->

<!--Start of Landing Page Footer-->
<footer role="contentinfo">
<div id="page_footer" class="row">
<ul>
<li><a href="/">Home</a></li>
<li><a class="pipe" href="/issues">Issues</a></li>
<li><a class="pipe" href="/about-us">About Us</a></li>
<li><a class="pipe" href="/contact-us">Contact Us</a></li>
<li><a class="pipe" href="/privacy-policy">Privacy Policy</a></li>
</ul>

<p>
&copy; Business Management Daily 2024. All rights reserved.
</p>
</div>
</footer>
<!--End of Landing Page Footer-->

<!--Beginning of Contact form-->
<div id="contact" class="reveal-modal medium">
    <a href="javascript:closecontact();" id="contact_close"><span>Close</span></a>
    <div id="contactmessages"></div>
    <div id="formwrapper">
        <form method="post" action="/contact.php" id="contactform">
            <label>Your Name</label>
            <input id="contactname" name="name" required>
            <label>Your Email</label>
            <input id="contactemail" name="email" type="email" required>
            <label>Your Message</label>
            <textarea name="message" required></textarea>
            <label>What is <span id="captcha">???</span> (Anti-spam)</label>
            <input id="humanornot" name="humanornot" placeholder="Type Here" required>
            <input name="s" id="s" value="blank" type="hidden">
            <input id="submitcontact" name="submit" type="submit" value="Submit" class="gradient">
        </form>
    </div>
</div>
<!--End of Contact form-->
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<script src="js/foundation.min.js"></script>
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<script>
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/* <![CDATA[ */
var wpcf7 = {"api":{"root":"https:\/\/www.thehrspecialist.com\/wp-json\/","namespace":"contact-form-7\/v1"}};
/* ]]> */
</script>
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