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<!--Start of Product Banner-->
<section id="banner" role="banner">
<div class="row">
<div id="header_region">
<!--Start of Header Logo-->
<div id="logo" class="one_half">
	<div class="bg header">
		<h1><a href="/the-hr-weekly" style="color:#fff;">The HR Weekly</a></h1>
		<h2>Weekly HR training for you and your managers</h2>
	</div>
</div>
<!--End of Header Logo-->


</div>
<!--Start of Product Image-->
<div id="shelf" class="one_half">
	
<img src="/the-hr-weekly/cover_thumbnails/HRW_Sample_Thumbnail.jpg" height="450" width="330" alt="The HR Weekly" title="The HR Weekly" class="gray_border" /></div>
<!--End of Product Image-->

<!--Start of Product Banner Description-->
<div class="one_half last">
	<div class="bg" style="margin-top:45px;">
		<a href="issues"><img src="images/member-login-button.png" class="member_button" /></a>

		<!--Start of Banner Title-->
		<h1>Turn to the comprehensive HR resource you need most &hellip;</h1>
		<h2 class="subheader">50 times a year, stay on top of what the courts are saying about how to run your workplace legally, and then communicate it effectively to the staff.</h2>
		<!--End of Banner Title-->
		
		<p>Special reports &hellip; spotlight features on key management laws &hellip; <br />Q &amp; As &hellip; even advice on raising morale and increasing productivity. They're all here, collected for one purpose: to keep you out of court.</p>

		<div class="button_buy">
		<a href="https://order.businessmanagementdaily.com/new/hrw.html" class="gradient" title="Subscribe Today!"><span class="button_price">$297</span> <span class="button_text">Subscribe Today!</span></a>
		<p class="hint">1 Year Subscription (50 weekly issues).</p>
		</div>
		<!--End of Buy Button-->
	</div>
</div>
<!--End of Product Banner Description-->

</div>
</section>
<!--End of Product Banner-->

<!--Start of Main Content-->
<article role="main">
<div id="main_content">

<!--Start of Features-->
<section id="features">
<div class="row">

<!--Start of Features Title-->
<h2 class="section_title"><span>Here's what you'll get:</span></h2>
<!--End of Features Title-->

<!--Start of Features List-->
<ul>
<li class="one_half">
	<!--<i class="icon-cogs icon-4x"></i>-->
	<img src="/the-hr-weekly/cover_thumbnails/HRW_Sample_Thumbnail.jpg" alt="The HR Weekly" class="border_right" title="The HR Weekly" />
	<h4>50 print or electronic issues of <em>The HR Weekly</em></h4>
	<p>Because the world of HR law moves fast, we publish weekly. You'll always be on top of the changes you and your managers need to put in place to stay in compliance.</p>
</li>
<li class="one_half last">
	<!--<i class="icon-tablet icon-4x"></i>-->
	<img src="images/mobile-hrw_sm.jpg" alt="The HR Weekly" title="The HR Weekly" class="border_right" alt="24/7 Access through this website" title="24/7 Access through this website" />
	<h4>Access to your current issue &ndash; and every issue from the archives &ndash; 24/7 through this website.</h4>
	<p>When you subscribe to <em>The HR Weekly</em>, you're compiling a library of advice and training. Download whatever PDF you need anytime in addition to receiving your print edition in the mail.</p>

</li>
<li class="one_half">
	<!--<i class="icon-beaker icon-4x"></i>-->
	<img src="images/human_resources_eletter.jpg" alt="Human Resources e-letter" title="Human Resources e-letter" class="border_right" />
	<h4>The <em>Human Resources</em> e-letter</h4>
	<p>News and trends from the HR world delivered right to your inbox each week. It's not just content from the newsletter &ndash; we always have our eyes on multiple sources. </p>
</li>
<li class="one_half last">
	<!--<i class="icon-dashboard icon-4x"></i>-->
	<img src="images/document-warning-60.png" alt="HR Legal Alerts"  title="HR Legal Alerts" class="border_right" />
	<h4>HR Legal Alerts</h4>
	<p> anytime action is required to protect yourself against new threats.</p>
</li>

</ul>
<!--End of Features List-->
</div>
</section>
<!--End of Features-->

<!--Start of Screenshots-->
<section id="screenshots" class="background_white">
<div class="row">

<div class="one_half">

<!--Start of Screenshots Title-->

<h2>Check out a sample issue right now<a href="res/issues/Sample.pdf" target="_blank"><img src="/the-hr-weekly/cover_thumbnails/HRW_Sample_Thumbnail.jpg" alt="View Sample Issue" title="View Sample Issue" class="sample_img border_full" /></a></h2>
<h3>Click <a href="res/issues/Sample.pdf" target="_blank">here</a> to instantly see the kind of current and concise information our editors assemble for you every month.</h3>

<!--End of Screenshots Title-->

<p>Other recent headlines should give you a glimpse into the sheer variety of topics covered by <em>The HR Weekly</em> :</p>

<!--Start of Check List-->
<ul class="list_check">
<li>How you can fight a terminated employee's claims of racial discrimination</li>
<li>Who gets the final word on class-action cases</li>
<li>When you can &mdash; and cannot &mdash; request medical information from employees</li>
<li>How to comply with the state law on harassment training</li>
<li>Answers to employment law questions asked by other HR professionals</li>
</ul>
<!--End of Check List-->

<p>We're as comprehensive as possible so you can go home at night knowing you've done everything you can to be your organization's most effective watchdog.</p>

</div>

<div class="one_half last">

<!--Start of Screenshot Images-->
<div class="image-gallery">
    <a class="zoom-cursor border_full" href="images/HRW_1.png" title="Ask the Attorney"><img src="images/HRW_1_thmb.png" width="220" height="140" alt="Ask the Attorney" title="Ask the Attorney" /></a>
    <a class="zoom-cursor border_full last" href="images/HRW_2.png" title="Monthly Mentor"><img src="images/HRW_2_thmb.png" width="220" height="140" alt="Monthly Mentor" title="Monthly Mentor" /></a>
    <a class="zoom-cursor border_full" href="images/HRW_3.png" title="Just banning off-the-clock work isn't enough"><img src="images/HRW_3_thmb.png" width="220" height="140" alt="Just banning off-the-clock work isn't enough" title="Just banning off-the-clock work isn't enough" /></a>
    <a class="zoom-cursor border_full last" href="images/HRW_4.png" title="HR Essentials"><img src="images/HRW_4_thmb.png" width="220" height="140" alt="HR Essentials" title="HR Essentials" /></a>
</div>
<!--End of Screenshot Images-->

</div>
</div>
</section>
<!--End of Screenshots-->


<section class="background_white">
<div class="row">

<div class="one_half">
<img src="images/game-of-acronyms.jpg" alt="The HR Weekly" title="The HR Weekly" height="352" width="350" style="margin-left:70px;margin-top:20px;" class="border_full" />
</div>

<!--Start How it Works-->
<div class="one_half last">


<h2 style="line-height: 120%;">Everyone needs something from you &mdash; employees, supervisors, lawyers, the C-suite.</h2>

<p><em>You</em> need regular updates on the latest developments in human resources &mdash; everything from just-issued court decisions to new laws and regulations &mdash; so you can be sure your HR operations are in total legal compliance.</p>
<p>But you also need analysis and case studies to help you not just "put out fires," but so you can actually plan for the unexpected. So you can train your team and your managers. So you can show upper management that you're not just running your department, but creating a <em>complete HR strategy</em>.</p>
<p>And you need it all without breaking the bank.</p>

<p>In the past, you would have had to turn to multiple sources &mdash; one for concise updates, and one for in-depth review. (So much for not breaking the bank.) But now, you can fill both these needs at once. And best of all, this one-stop solution comes to you from the trusted source of HR expertise for 80 years.</p>
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	<div class="bg">
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	<div class="bg" style="margin-top:0;padding-top:0px;">
		<p style="margin-top:0;"><strong>Spread the word across the company</strong></p>
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<!--End of Buy Button-->
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<!--<div id="newsletter" class="row">
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<form>
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<!--
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-->
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<!--End of Main Content-->
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